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July 29, 2025

Between United Steelworkers (USW)
And Active Care Youth and Adult Services (ACYAS)

Re: Out-of-Town Assignments — Compensation and Availability

Effective Date: August 3, 2025

This Agreement is entered into by and between Active Care Youth and Adult Services (hereinafter
referred to as "ACYAS”) and the United Steelworkers (hereinafter referred to as “the USW"), on behalf of
its members employed by ACYAS.

Purpose

The purpose of this Agreement is to outline the terms and conditions for compensation and expectations
for employees assigned to out-of-town work assignments involving youth care services beyond what has
been agreed to in the Local Issues (4) Client Vacation and Out of Town Assignments on December 20,
2024.

Scope

This Agreement applies to all bargaining unit employees represented by the USW who are assigned to
out-of-town placements as part of their duties with ACYAS.

Compensation for Out-of-Town Assignments

Daily Compensation: Employees assigned to out-of-town placements shall be compensated for 16 hours
per scheduled shift, regardless of the specific number of hours actively worked following their standard 12
hour working designation. Example: 9:30 am — 9:30 pm or 9:30 pm — 9:30 am

Overtime Structure: The 16-hour daily rate shall be inclusive of:

e 12 hours at the regular hourly rate,
e 4 hours at the double-time (2x) overtime rate.

Rest Periods: Employees shall be afforded rest periods in accordance with Employment Standards Act.
However, due to the nature of care services, employees shall remain on standby during rest periods in
the event of an emergency with the youth in care.

On-Call and Emergency Support

Availability: Employees are expected to remain available for support during their designated rest periods
in the event their assigned shift partner requires immediate assistance with a youth in care.

Compensation for Call-in During Rest: Should the resting employee be called to actively assist during
their rest period there will not be additional compensation.

Limitations: Call-in during rest periods shall be limited to genuine necessity or emergency circumstances.
The employee is to provide required support then continue rest.
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Term and Review

This Agreement is entered into on a without prejudice and without precedent basis and shall not be used
by either party to assert or deny rights in any other context.

This Agreement shall remain in effect unless modified by mutual written agreement of the parties. Further
ACYAS many cancel this agreement with 30 days written notice to the USW.
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For United Steelworkers (USW):
Name; . ', SN

Title:
Signature:
Date: '\
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For Active Care Youth and Adult Services (ACYAS):
Name: 4




